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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On February 9, 2022, the Board of Directors (the "Board") of Sonoco Products Company ("Sonoco" or the “Company”) adopted the Sonoco
Products Company Change-in-Control Plan (the "Change-in-Control Plan" or the "Plan") upon the recommendation of the Executive Compensation
Committee (the "Committee"). The following is a summary of the terms and conditions of the Plan.

Objectives of the Plan and Participants in the Plan. The purpose of the Change-in-Control Plan is to provide management continuity by inducing
selected employees to continue their employment with the Company or one of its subsidiaries pending a proposed change in control by providing
such employees with severance protection under the circumstances covered by the Plan. The objective of the Plan is to help assure that, in the event
of a possible change in control, in addition to the participant’s regular duties, such participant may be available to be called upon to assist in the
objective assessment of such proposal, to advise management and the Board as to whether such proposal would be in the best interests of the
Company and its shareholders or one of its subsidiaries, and to take such other actions as management or the Board might determine reasonably
appropriate and in the best interests of the Company and its shareholders. The term “change in control” under the plan means “a change in the
ownership or effective control,” or in “the ownership of a substantial portion of the assets of” the Company, each within the meaning of Internal
Revenue Code (“IRC”) Section 4094, including the events specified in the plan as interpreted under IRC Section 409A.

Participants in the Change-in-Control Plan include the chief executive officer, each other corporate officer (as so designated annually by the Board),
and any other individual specifically designated as a participant by the Committee by reason of such individual’s importance and value to the
Company in the event of a possible change in control.

Cash Payments and Other Benefits Provided under the Plan. The Plan provides that, if within 24 months following a change in control, a
participant’s employment is terminated by the Company without cause (as defined in the Plan) or by the participant for good reason (as defined in
the Plan), the participant will receive a lump sum cash payment and certain additional benefits. The lump sum cash payment will be equal to the
sum of the following amounts, less applicable withholdings: (a) (i) in the case of the chief executive officer, an amount equal to his/her (1) base
salary plus (2) his/her award under the Company’s Performance-Based Annual Cash Incentive Plan (or any successor plan) (the “Annual Cash
Plan”) for the year in which the termination date occurs, calculated at target, multiplied by 2.5, (ii) in the case of any other corporate officer who
reports directly to the chief executive officer, an amount equal to his/her (1) base salary plus (2) his/her award under the Annual Cash Plan for the
year in which the termination date occurs, calculated at target, multiplied by 2.0, and (iii) in the case of any other participant, an amount equal to
his/her (1) base salary plus (2) his/her award under the Annual Cash Plan for the year in which the termination date occurs, calculated at target,
multiplied by 1.5; and (b) the participant’s award under the Annual Cash Plan for the year in which the termination date occurs, calculated at the
greater of target or actual performance, and prorated through termination of employment. The award under the Annual Cash Plan will not include
any long term incentive compensation, commissions, stock-based compensation, or any other incentive or retention compensation, bonuses, or
awards of any kind other than payment under the Annual Cash Plan. Subject to certain provisions of the plan, the lump sum cash payment will be
paid to the participant on or before the 60th day after the termination date.

The foregoing lump sum payment will be reduced by the aggregate amount of any termination, redundancy, severance or similar separation
payments or benefits (other than state unemployment benefits) for which a participant is eligible and which the participant receives, due to the
participant’s termination of employment, under any other agreement or plan (including, without limitation, any severance plans of the Company or
any subsidiary or affiliate or any government-mandated plans) or pursuant to any statutory, legislative, or regulatory requirement.

In addition to the lump sum cash payment, participants will receive the following benefits: (a) if the participant elects COBRA continuation
coverage, the participant will receive continuation of all benefits under all Company benefit plans that permit continued coverage after an employee
is no longer employed and/or are benefits eligible for COBRA continuation coverage in which participant participates at the time employment is
ended for whatever reason, for a period of 18 months following the termination date; (b) all outstanding equity awards issued after the effective date
of the Change-in-Control Plan will vest in accordance with the provisions of the equity award agreement(s) pursuant to which they were awarded;
and (c) outplacement services appropriate for a senior executive of the Company will be provided by a nationally recognized outplacement firm
capable of providing such services, selected by the participant with the Company’s approval, in an amount not to exceed $25,000.00 to the extent
such services are used by the Participant within one year of his or her termination date.



Release, Covenant not to Sue, Non-Competition, Non-Solicitation and Nondisclosure Agreement. As a condition to receipt of the lump sum cash
payment and the additional benefits under the plan, the participant must timely execute a Release, Covenant not to Sue, Non-Competition, Non-
Solicitation and Nondisclosure Agreement, and must not revoke the agreement within the time period provided in the Plan. Such agreement
provides for (a) a general release and waiver of claims by the participant, (b) a two-year non-competition covenant, (c) a two-year non-solicitation
covenant with respect to the Company’s customers, business partners, vendors, suppliers, and employees, (d) a nondisclosure covenant with respect
to the Company’s confidential information and trade secrets, and (e) a non-disparagement covenant.

The foregoing is only a summary of the Change-in-Control Plan and is qualified in its entirety by reference to the more detailed provisions and
definitions in the Plan. The Plan is filed herein as Exhibit 10.1.

On February 8, 2022, the Committee") approved the following equity awards, effective February 9, 2022, under the Sonoco Products Company
2019 Omnibus Incentive Plan:

Performance Contingent Restricted Restricted Stock
Name Stock Unit Awards Units
Threshold Target Maximum

R. H. Coker 35,522 71,044 142,088 45,836
J. C. Albrecht 8,953 17,906 35,812 11,553
R. D. Fuller 10,686 21,371 42,742 13,788
J. M. Florence 5,776 11,552 23,104 7,453
J. S. Tomaszewski 4,332 8,664 17,328 5,590

All other officers 14,437 28,874 57,748 19,532




Performance Contingent Restricted Stock Unit Awards
The material terms and conditions of the 2022 grants of performance contingent restricted stock units (“PCSUs”) are as follows:

Grant Features
Grant Date:

Plan Structure:
Performance Cycle:

Payout:

Measures:

Clawback Policy:

February 9, 2022
3-year performance plan
January 1, 2022 through December 31, 2024

Goals will be established for three levels of performance: acceptable, superior and outstanding.
*  200% of target shares vest if outstanding (maximum) performance is achieved after three years
*  100% of target shares vest if superior (target) performance is achieved after three years
*  50% of target shares vest if acceptable (threshold) performance is achieved after three years

» If performance levels fall below threshold achievement, participants forfeit awards for that
performance period.

Return on Invested Capital (ROIC) 50% weighting
Three-year Cumulative Growth in Adjusted Base Earnings 50% weighting
Per Share (BEPS)

It is Sonoco’s policy that, if Sonoco is required to restate its financial results because of its material
noncompliance with any financial reporting requirement under the securities laws, the Committee will review
all awards or payments of any form of bonus or incentive-based compensation made to current and former
executive officers of Sonoco within the three-year period immediately preceding the date on which Sonoco is
required to prepare the restatement. If the Committee determines that any such bonus and incentive awards or
payments were based on erroneous data and would have been lower had they been calculated based on the
restated results, and further determines that fraud, gross negligence, or intentional misconduct by any such
executive officer was a contributing factor to Sonoco’s having to restate its financial results, the Committee
will review the facts and circumstances of such actions and, to the extent permitted by applicable law, may
seek to recover for the benefit of Sonoco the difference between the amounts awarded or paid and the amounts
that would have been awarded or paid based on the restated results. The Committee has sole discretion to
determine whether, and the extent to which, to require any such repayment and to determine the form and
timing of the repayment, which may include repayment by the executive officer or an adjustment to the payout
of a future incentive. These remedies would be in addition to, and not in lieu of, any penalties imposed by law
enforcement agencies, regulators or other authorities.

For purposes of
this policy, “executive officers” include all persons designated by the Board as Section 16 reporting officers.



Other Award Provisions

Dividends and Stock
Splits:

Termination of
Employment:

Sale, Divestitures
and/or acquisition:

Change in Control:

Extraordinary Items
and/or Unusual or Non-
recurring charges:

Miscellaneous

Dividend equivalents will not be credited to unvested PCSUs. The number of PCSUs will be adjusted for stock
dividends and stock splits and other corporate events set forth in Section 11.2 of the 2019 Omnibus Incentive Plan.

Except as provided below, no PCSUs will vest if an individual is not employed by Sonoco at the end of the
performance period (December 31, 2024).

In the event of involuntary termination, for reasons other than due to death, disability or retirement (defined as age 60
or older and a minimum of 5 years of service), the participant will forfeit all unvested PCSUs. If the participant
terminates due to death, disability, or retirement during the three-year performance period, the participant will be
entitled to a settlement of any PCSUs that would otherwise vest at the end of the three-year performance period on a
prorated basis equal to the time employed during the performance period. Participants who leave the company for other
reasons will forfeit all awards. Any vested PCSUs that were not subject to a deferral election will be settled at the
regular time.

The impact of corporate transactions such as acquisitions and divestitures will be evaluated by the Committee to ensure
the plan payouts correlate to the effort and results of the business and are consistent with the original intent of the
performance goals. Any adjustments are not intended to modify the potential payouts.

For divestitures, any adjustments proposed by the Committee are not intended to modify the potential payouts but to
ensure that any divestitures do not negatively impact the results of the incentive plan and the Committee could
determine it necessary to update performance results to account for the impact of divesting business.

For acquisitions, the ROIC goals will be adjusted down for every dollar of capital investment made in acquisitions at
an effective rate of 0.15% for every $100 million of acquisition investment multiplied by the percent of time remaining
in the three-year performance cycle as of the date of the acquisition.

Upon consummation of a Change in Control that meets the criteria of IRC Section 409A and the regulations
thereunder, all unvested PCSUs will vest at Target on a prorata basis if the Change in Control occurs during the 3-year
Performance Period. A lump sum payment equal to the aggregate Fair Market Value of the PCSU (using the weighted
average stock price on the last trading day immediately preceding the Change in Control) will be issued to the
participant, within 30 days following the Change in Control unless the PCSUs were subject to a deferral election. In
such event, payment of the PCSUs will be paid out at the earliest permitted under IRC section 409A (and in accordance
with any deferral elections previously made).

The Committee may find it necessary to adjust performance results to include or exclude one or more components of
any performance measure such as restructuring or impairment charges, foreign exchange, debt refinancing costs,
extraordinary or noncash items, unusual, nonrecurring or one-time events affecting the Company or its financial
statements or changes in law or accounting principles. Any adjustments proposed by the Committee are not intended to
modify the potential payouts but to ensure that extraordinary or non-recurring events do not negatively or positively
impact the results of the incentive plan, in an unintended manner.

»  Officers may elect to defer receipt of shares from vested PCSUs until six months following separation from service, subject to the
requirements of IRC Section 409A.

*  Non-officers may not elect to defer receipt of vested PCSUs.

» Tax withholding may be paid by the recipient in cash or by having shares withheld from the award settlement.

* PCSUs do not have voting rights.

» All PCSUs issued under this program are subject to all terms and conditions of the shareholder approved 2019 Omnibus Incentive Plan.



Restricted Stock Units

Restricted stock units (“RSUs™) provide executive officers and other key management employees the right to receive full-value shares of the
Company’s common stock on the date that the awards vest at no cost to the employee. The material terms and conditions are as follows:

Grant Features
Grant Date:
RSU Price:
Vesting:

Termination of Employment:

Change in Control

Clawback Policy

Grant Features

Dividends and Stock Splits:

February 9, 2022
Fair Market Value on February 9, 2022 (Closing price on New York Stock Exchange)
33% vesting on February 9, 2023, 33% vesting on February 9, 2024, and 34% vesting on February 9, 2025.

Unvested RSUs are cancelled upon termination of employment, except in the case of death, disability, or
retirement (defined as age 60 or older and a minimum of 5 years of service). In cases of death or disability,
unvested RSUs will immediately vest. If the participant leaves for retirement (defined as age 60 or older and a
minimum of 5 years of service) during the vesting period, the participant will be entitled to a settlement of any
RSUs that would otherwise vest on a prorated basis equal to the time employed.

If within 24 months of the beginning of change in control that meets the criteria of IRC Section 409A and the
regulations thereunder, a participant incurs a termination of employment initiated by the Company or any
subsidiary or affiliate without cause or initiated by the participant for good reason all unvested RSUs will vest.
A lump sum payment equal to the aggregate fair market value of the RSU (using the weighted average stock
price on the last trading day immediately preceding the change in control) will be issued to the participant,
within 30 days following the change in control unless the RSUs were subject to a deferral election. In such
event, payment of the RSUs will be paid out at the earliest permitted under IRC section 409A (and in
accordance with any deferral elections previously made).

It is Sonoco’s policy that, if Sonoco is required to restate its financial results because of its material
noncompliance with any financial reporting requirement under the securities laws, the Committee will review
all awards or payments of any form of bonus or incentive-based compensation made to current and former
executive officers of Sonoco within the three-year period immediately preceding the date on which Sonoco is
required to prepare the restatement. If the Committee determines that any such bonus and incentive awards or
payments were based on erroneous data and would have been lower had they been calculated based on the
restated results, and further determines that fraud, gross negligence, or intentional misconduct by any such
executive officer was a contributing factor to Sonoco’s having to restate its financial results, the Committee
will review the facts and circumstances of such actions and, to the extent permitted by applicable law, may
seek to recover for the benefit of Sonoco the difference between the amounts awarded or paid and the amounts
that would have been awarded or paid based on the restated results. The Committee has sole discretion to
determine whether, and the extent to which, to require any such repayment and to determine the form and
timing of the repayment, which may include repayment by the executive officer or an adjustment to the payout
of a future incentive. These remedies would be in addition to, and not in lieu of, any penalties imposed by law
enforcement agencies, regulators or other authorities.

For purposes of
this policy, “executive officers” include all persons designated by the Board as Section 16 reporting officers.

Dividend equivalents will not be credited to unvested RSUs. The number of RSUs will be adjusted for stock
dividends and stock splits and other corporate events set forth in Section 11.2 of the 2019 Omnibus Incentive
Plan.



Miscellaneous
»  Officers may elect to defer receipt of shares from vested RSUs until six months following separation from service, subject to the
requirements of IRC Section 409A.
*  Non-officers may not elect to defer receipt of vested RSUs.
*  Tax withholding may be paid by the recipient in cash or by having shares withheld from the award settlement.
*  RSUs do not have voting rights.
*  All RSUs issued under this program are subject to all terms and conditions of the shareholder approved 2019 Omnibus Incentive Plan.

Item 9.01 Financial Statements and Exhibits.

Exhibit No. Description of Exhibit

10.1 Sonoco Products Company Change-In-Control Plan

11504, . Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101)
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EXHIBIT 10.1

THIS AGREEMENT CONTAINS A MANDATORY ARBITRATION PROVISION
AND IS SUBJECT TO BINDING ARBITRATION

SONOCO PRODUCTS COMPANY
CHANGE-IN-CONTROL PLAN
INTRODUCTION AND OBJECTIVES

Sonoco Products Company has adopted this Sonoco Products Company Change-in-Control Plan to provide management
continuity by inducing selected employees to remain in the employ of the Company or one of its Subsidiaries pending a proposed
Change in Control by providing such employees with severance protection under the circumstances covered by the Plan. The
objective of the Plan is to help assure that, in the event of a possible Change in Control, in addition to the Participant’s regular
duties, such Participant may be available to be called upon to assist in the objective assessment of such proposal, to advise
management and the Board of Directors of the Company as to whether such proposal would be in the best interests of the
Company and its shareholders or one of its Subsidiaries, and to take such other actions as management or the Board might
determine reasonably appropriate and in the best interests of the Company and its shareholders.

The Plan, as a “severance pay arrangement” within the meaning of Section 3(2)(B)(i) of the Employee Retirement Income
Security Act of 1974, as amended (“ERISA”), is intended to meet all applicable requirements of ERISA and the regulations
thereunder, as in effect from time to time. The Plan is intended to be and shall be administered and maintained as an unfunded
“welfare plan” under Section 3(1) of ERISA, and is intended to be exempt from the reporting and disclosure requirements of
ERISA as an unfunded welfare plan for a select group of management or highly compensated employees.

The establishment of the Plan shall not affect or modify the rights of a Participant with respect to change-in-control benefits
under any individual equity award agreement with a Participant in effect prior to the Effective Date of the Plan (each, a “Prior
Equity Award Agreement”). In no event may a Participant receive change-in-control benefits under both this Plan and a Prior
Equity Award Agreement (as relates to equity awards covered thereby), or any other arrangement with the Company, except to
the extent the Board of Directors expressly determines otherwise. If a Participant has a Prior Equity Award Agreement, and such
Prior Equity Award Agreement provides for change-in-control benefits relating to the equity award(s) covered thereby, to the
extent the events giving rise to the change-in-control benefits are covered by such Prior Equity Award Agreement, such Prior
Equity Award Agreement and not this Plan shall govern the change-in-control benefits with respect to such equity award(s). In
addition, the establishment of this Plan does not nullify or replace any non-competition, release of claims or other agreements
between the Company and any of its employees or former employees entered into in connection with any such Agreements.



ARTICLE I
DEFINITIONS AND INTERPRETATIONS

Section 1.01 Definitions. Capitalized terms used in this Plan shall have the following meanings, except as otherwise provided
or as the context of the Plan otherwise requires:

“16(b) Officer” shall mean any employee who is designated an “officer” within the meaning of Section 16(b) of the Exchange
Act by annual resolution of the Board of Directors.

“Administrator” shall mean the Executive Compensation Committee of the Company’s Board of Directors or any delegate of the
Executive Compensation Committee acting within the authority delegated to it pursuant to Section 5.04.

“Annual Cash Plan” shall have the meaning set forth in Section 3.01(a)(i).

“Base Salary” shall mean the Participant’s annualized base pay in effect immediately before the Termination Date. For the
avoidance of doubt, “Base Salary” shall include amounts earned in the applicable period the payment of which is deferred to a
future year but shall not include amounts earned in prior periods the payment of which is deferred to the applicable period, and
“Base Salary” also shall not include any bonus, commission, incentive or retention payments, restricted stock, restricted stock
units, performance units, stock appreciation rights, stock options, or other stock related rights, or other forms of employee
benefits such as vacation, insurance, health or medical benefits, disability benefits, workers’ compensation, supplemental
unemployment benefits, and post-employment or retirement benefits (including but not limited to compensation, pension, health,
medical or life insurance).

“Benefit Plan” shall mean any employee benefit plan (including any employee benefit plan within the meaning of Section 3(3) of
ERISA), program, arrangement or practice maintained, sponsored or provided by the Company or any of its Subsidiaries,
including those relating to compensation, bonuses, profit-sharing, stock option, or other stock related rights or other forms of
incentive or deferred compensation, vacation benefits, insurance coverage (including any self-insured arrangements), health or
medical benefits, disability benefits, workers’ compensation, supplemental unemployment benefits, severance benefits and post-
employment or retirement benefits (including compensation, pension, health, medical or life insurance or other benefits).

“Board” shall mean the Board of Directors of the Company.
“Cause” shall mean the following with respect to a Participant:
(a) conviction or a plea of guilty or nolo contendere to a felony or other serious crime involving moral turpitude;

(b) willful misconduct that is materially injurious to the Company or any of its Subsidiaries (whether financially,
reputationally or otherwise);

(c) willful and continued failure to perform Participant’s duties and responsibilities (other than as a result of physical or
mental illness or injury) after receipt of written notice from the Administrator of such failure, which failure shall not have
been cured within 30 days of such notice (to the extent cure is possible);



(d) falsification of records maintained by the Company or one or more of its Subsidiaries;
(e) gross negligence in managing the material risks of the Company or its Subsidiaries;

(f) material breach of Participant’s restrictive covenants after receipt of written notice from the Administrator of such
breach, which breach shall not have been cured within 30 days of such notice (to the extent cure is possible); or

(g) material violation of law or the Company’s code of conduct or insider trading policy, any of which results in material
financial or reputational harm to the Company.

Determination of Cause shall be made by the Administrator, in its sole and exclusive discretion.

“Change in Control” shall mean “a change in the ownership or effective control,” or in “the ownership of a substantial portion of
the assets of” the Company, within the meaning of Section 409A, and shall include any of the following events as such concepts
are interpreted under Section 409A:

(a) the date on which a majority of members of the Board is replaced during any twelve-month period by directors whose
appointment or election is not endorsed by a majority of the members of the Board before the date of the appointment or
election; or

(b) the acquisition, by any one Person, or by Persons acting as a group, or by a corporation owned by a group of Persons
that has entered into a merger, acquisition, consolidation, purchase, stock acquisition, asset acquisition, or similar business
transaction with the Company, of:

(i) ownership of stock of the Company, that, together with any stock previously held by such Person or group,
constitutes more than fifty percent (50%) of either (i) the total fair market value or (ii) the total voting power of the stock
of the Company;

(ii) ownership of stock of the Company possessing thirty percent (30%) or more of the total voting power of the
Company, during the twelve-month period ending on the date of such acquisition; or

(iii) assets from the Company that have a total gross fair market value equal to or more than forty percent (40%) of
the total gross fair market value of all of the assets of the Company during the twelve-month period ending on the date of
such acquisition; provided, however, that any transfer of assets to a related person as defined under Section 409A shall not
constitute a Change in Control.

“Change-in-Control Period” shall mean the period beginning on the date of a Change in Control and ending on the date twenty-
four (24) months following such Change in Control.

“Change-in-Control Severance Payment” shall have the meaning set forth in Section 3.01(a).

“Code” shall mean the Internal Revenue Code of 1986, as amended in the past and the future. Reference in this Plan to any
section of the Code shall be deemed to include any amendments or successor provisions to such section and any regulations
under such section.



“Company” shall mean Sonoco Products Company and its Successors and assigns.

“Comparable Position” shall mean a job position with the Company or any of its Subsidiaries, or any of their respective
Successors and assigns, the principal work location of which does not satisfy the conditions of subsection (c) of the definition of
“Good Reason” and which position provides pay and benefits that as a whole are substantially equivalent to, or better than, the
Participant’s aggregate pay and benefits with the Company at the time of the Termination of Employment when taking into
account the Participant’s base salary, target bonus opportunity, incentive pay and equity opportunities, health and welfare
benefits, severance protection, and other benefits.

“Compensation Committee” shall mean the Executive Compensation Committee of the Board or any successor committee of the
Board with similar responsibilities.

“Corporate Officer” shall mean each person designated as a “corporate officer” of the Company by resolution of the Board of
Directors and holding such position at the time a Change in Control occurs.

“Disability” shall mean, when used with reference to any Participant, long term disability as defined by the applicable long term
disability plan maintained by the Company or one of its Subsidiaries under which the Participant is covered.

“Effective Date” shall mean February 9, 2022.

“ERISA” shall mean the Employee Retirement Income Security Act of 1974, as may be amended from time to time.
“Exchange Act” shall mean the Securities Exchange Act of 1934, as amended.

“Excise Tax” shall have the meaning set forth in Section 3.03.

“Good Reason” shall mean “a separation from service for good reason” as set forth in Section 409A, which shall mean that,
without the express written consent of the Participant, one or more of the following shall have occurred without being timely
remedied in the manner set forth below: (a) a material diminution in the Participant’s base compensation; (b) a material
diminution in the Participant’s authority, duties, or responsibilities (not including any temporary reduction in authority during any
period of mental or physical incapacity); (c) a material change in the geographic location at which the Participant must perform
the services; or (d) any other action or inaction that constitutes a material breach by the Company of the agreement under which
the Participant provides services. The Participant shall have “Good Reason” in connection with any or all of the above solely if
(i) the Participant provides notice to the Company of the existence of the particular condition, action or inaction which the
Participant considers to give the Participant “Good Reason” within 60 days of the initial existence of such condition, action or
inaction, and (ii) the Company shall not have remedied the condition, action or inaction within 30 days of its receipt of the
Participant’s notice. The effective date of any termination for “Good Reason” shall be no later than 60 days after the end of the
Company’s 30-day remedy period.

“Parachute Value” of a Payment shall mean the present value as of the date of the Change in Control for purposes of
Section 280G of the Code of the portion of such Payment that constitutes



a “parachute payment” under Section 280G(b)(2) of the Code, as determined by an accounting firm or tax consultant selected by
the Company for purposes of determining whether and to what extent the Excise Tax will apply to such Payment.
“Participant(s)” shall mean an employee (or employees) of the Company or any of its Subsidiaries or affiliates who are from
time-to-time designated as Participants in accordance with Section 2.01 of the Plan.

“Payments” shall mean any payment or distribution in the nature of compensation (within the meaning of Section 280G(b)(2) of
the Code) to or for the benefit of the Participant, whether paid or payable pursuant to this Plan or otherwise.

“Person” shall have the meaning given in Section 3(a)(9) of the Exchange Act, as modified and used in Sections 13(d) and 14(d)
of the Exchange Act, except that such term shall not include (a) the Company or any of its Subsidiaries, (b) a trustee or other
fiduciary holding securities under a Benefit Plan of the Company or any of its affiliates, (c) an underwriter temporarily holding
securities pursuant to an offering of such securities, or (d) a corporation owned, directly or indirectly, by substantially all of the
stockholders of the Company in substantially the same proportions as their ownership of stock of the Company.

“Plan” shall mean this Sonoco Products Company Change-in-Control Plan, as may be amended, supplemented or modified from
time to time in accordance with its terms.

“Release” and “Release Expiration Date” shall have the meanings set forth in Section 3.02.

“Section 409A” shall mean Section 409A of the Code and the Department of Treasury Regulations and other interpretive
guidance issued thereunder, including, without limitation, any such regulations or other guidance that may be issued after the
Effective Date.

“Specified Employee” shall mean any Participant who, as of such Participant’s Termination Date, is determined to be a “key
employee” of the Company if, at such time, the Company has any stock that is publicly traded on an established securities market
or otherwise. For purposes of this definition, a Participant is a “key employee” if the Participant meets the requirements of
Section 416(i)(1)(A)(i), (ii) or (iii) of the Code (applied in accordance with the Treasury Regulations thereunder and disregarding
Section 416(i)(5) of the Code) at any time during the twelve (12) month period ending on the last day of the applicable calendar
year (referred to as the “identification date” below). If a Participant is a “key employee” as of the identification date, such
Participant shall be treated as a “key employee” for the entire twelve (12) month period beginning on the first day of the fourth
month following the identification date. For purposes of this definition, a Participant’s compensation for the twelve (12) month
period ending on an identification date shall mean such Participant’s compensation, as determined under Treasury

Regulation Section 1.415(c)-2(a) in accordance with Treasury Regulation Section 1.409A-1(i)(2), from the Company for such
period.

“Subsidiary” shall mean any corporation or other business entity in an unbroken chain of corporations or other business entities
beginning with the Company if each of the corporations or other business entities other than the last corporation or other business
entity in the unbroken chain then owns stock possessing 33% or more of the total combined voting power of all classes



of stock in one of the other corporations or other business entities in such chain in which the Company holds a 33% or more
interest.

“Successor” shall mean a successor to all or substantially all of the business, operations or assets of the Company or such other
portion of the Company’s business as shall be determined by the Administrator.

“Termination Date” shall mean, with respect to any Participant, the actual date of the Participant’s Termination of Employment.

“Termination of Employment” shall mean the time when the employee-employer relationship between the Participant and the
Company or any Subsidiary is terminated by the Company without Cause or by the Participant for Good Reason; provided that
such “Termination of Employment” constitutes a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h).

“Termination Notice” shall mean written notice from the Company to any Participant stating that the Participant’s employment
has been or is being terminated for Cause or Disability in accordance with Section 5.07(c).

Section 1.02 Interpretation. In this Plan, unless a clear contrary intention appears, (a) the words “herein,” “hereof” and
“hereunder” refer to this Plan as a whole and not to any particular Article, Section or other subdivision, (b) reference to any
Article or Section, means such Article or Section hereof, and (c) the words “including” (and with correlative meaning “include”)
means including, without limiting the generality of any description preceding such term. The Article and Section headings herein
are for convenience only and shall not affect the construction hereof.

ARTICLE I1
ELIGIBILITY

Section 2.01 Eligible Employees. Only employees of the Company or any of its Subsidiaries or affiliates who are designated as
Participants according to this Section 2.01 shall be eligible for payments and benefits under this Plan.

(a) The Participants shall be the chief executive officer, each other Corporate Officer, and any other individual specifically
designated as a Participant by the Compensation Committee by reason of such individual’s importance and value to the Company
in the event of a possible Change in Control being deemed to warrant special consideration. The designation of an individual as a
Participant (or removal of such designation) shall be made by the Compensation Committee in its discretion; provided, however,
no removal of a Participant from participation in the Plan or change to a lower level of participation in the Plan shall be effective
until twelve (12) months after written notice of such action has been provided to the Participant.

Section 2.02 Individuals Not Eligible. An individual shall not be eligible to be a Participant in the Plan, and shall not be
designated as such, if the individual is otherwise designated by the Company as a temporary employee, as an individual working
for the Company or any of its




affiliates or Subsidiaries on referral from a temporary personnel agency or employee leasing agency, or as an independent
contractor or person working for an independent contractor.

ARTICLE III
SEVERANCE AND RELATED TERMINATION BENEFITS

Section 3.01 Termination of Employment during Change-in-Control Period. In the event that, during a Change-in-Control Period,
a Participant incurs a Termination of Employment initiated by the Company or any Subsidiary or affiliate without Cause or
initiated by the Participant for Good Reason (for the avoidance of doubt, the Terminations of Employment covered by the
preceding clause do not include a Termination of Employment (w) due to Disability or death, (x) where there is a simultaneous
reemployment or continuing employment of the Participant by the Company or any Subsidiary or affiliate of the Company in a
Comparable Position; (y) resulting from the Participant’s declining an offer of simultaneous reemployment or continuing
employment in a Comparable Position with the Company or with any Subsidiary or affiliate of the Company; or (z) where a
Successor or assign of the Company, or of that portion of the assets of the Company that is transferred, sold or outsourced to the
Successor or assign, offers to the Participant a Comparable Position), the Participant shall receive the following Change-in-
Control Severance Payment and benefits, subject to Section 3.02 and any other conditions set forth in this Plan:

(a) Subject to the limitations set forth in Sections 3.03, 3.04 and 3.05, the “Change-in-Control Severance Payment”
shall be a lump sum cash payment equal to the sum of the amounts described in Sections 3.01(a)(i) and (ii), less
applicable withholdings:

(i) In the case of (x) the chief executive officer, an amount equal to his/her (1) Base Salary plus (2) his/her award
under the Company’s Performance-Based Annual Cash Incentive Plan (or any successor plan) (the “Annual Cash Plan”)
for the year in which the Termination Date occurs, calculated at target, multiplied by 2.5, (y) any other Corporate Officer
who reports directly to the chief executive officer, an amount equal to his/her (1) Base Salary plus (2) his/her award under
the Annual Cash Plan for the year in which the Termination Date occurs, calculated at target, multiplied by 2.0, and (z)
any other Participant, an amount equal to his/her (1) Base Salary plus (2) his/her award under the Annual Cash Plan for
the year in which the Termination Date occurs, calculated at target, multiplied by 1.5; and

(ii) The Participant’s award under the Annual Cash Plan for the year in which the Termination Date occurs,
calculated at the greater of target or actual performance, and prorated through Termination of Employment. For the
avoidance of doubt, the award under the Annual Cash Plan shall not include any long term incentive compensation,
commissions, stock-based compensation, or any other incentive or retention compensation, bonuses, or awards of any
kind other than payment under the Annual Cash Plan.

(b) Assuming Participant elects COBRA continuation coverage, continuation of all benefits under all Benefit Plans
that permit continued coverage after an employee is no longer employed and/or are benefits eligible for COBRA
continuation coverage in which



Participant participates at the time employment is ended for whatever reason, for a period of 18 months following the
Termination Date.

(c) All outstanding equity awards issued on or after the Effective Date will vest in accordance with the provisions of
the equity award agreement(s) pursuant to which they were awarded.

(d) Outplacement services appropriate for a senior executive of the Company, to be provided by a nationally
recognized outplacement firm capable of providing such services, selected by the Participant with the Company’s
approval, in an amount not to exceed $25,000.00 to the extent such services are used by the Participant within one year of
his or her Termination Date. The Company will pay the outplacement firm directly. For purposes of Section 409A, to the
extent that payment pursuant to this Section 3.01(d) constitutes a reimbursement that is “deferred compensation” under
Section 409A, such payment shall be provided no later than December 31 of the year following the year in which the
expense was incurred.

(e) Subject to Sections 3.02 and 3.04, any Change-in-Control Severance Payment shall be paid to the Participant on or
before the 60th day after the Termination Date.

(f) The Company will deduct any required tax withholding from any Change-in-Control Severance Payments. There
shall be no deferrals, contributions or additional accruals to any qualified savings or retirement plan of the Company or to
any deferred compensation plan of the Company from, or based on, any Change-in-Control Severance Payment.

Section 3.02 Condition to Receipt of Severance Benefits. In order to receive any Change-in-Control Severance Payment or
benefit under this Plan, the Participant must (a) timely execute a Release, Covenant not to Sue, Non-Competition, Non-
Solicitation and Nondisclosure Agreement in substantially the form attached hereto as Exhibit A (the “Release”) with the
Company (provided by the Company to the Participant within seven (7) days following the Participant’s Termination Date) on or
prior to the Release Expiration Date, and (b) not revoke his or her acceptance of the Release within the seven (7) day period
following such acceptance. For purposes of this Section 3.02, “Release Expiration Date” shall mean the date that is 21 days
following the date upon which the Company timely delivers the Release to the Participant.

Section 3.03 Parachute Payments.

(a) Notwithstanding any other provision of this Plan or any other plan, arrangement or agreement of the Company to
the contrary, if any of the payments or benefits provided or to be provided by the Company to the Participant or for the
Participant’s benefit pursuant to the terms of this Plan or under any other agreement with or plan of the Company or its
Subsidiaries or affiliates (“Covered Payments™) constitute parachute payments (“Parachute Payments”) within the
meaning of Section 280G of the Code or any successor provision thereto) and would, but for this Section 3.03 be subject
to the excise tax imposed under Section 4999 of the Code (or any successor provision thereto) or any similar tax imposed
by state or local law or any interest or penalties with respect to such taxes (collectively, the “Excise Tax”), then prior to
making the Covered Payments, a



calculation shall be made comparing (i) the Net Benefit (as defined below) to the Participant of the Covered Payments
after payment of the Excise Tax to (ii) the Net Benefit to the Participant if the Covered Payments are limited to the extent
necessary to avoid being subject to the Excise Tax. Only if the amount calculated under (i) above is less than the amount
under (ii) above will the Covered Payments be reduced to the minimum extent necessary to ensure that no portion of the
Covered Payments is subject to the Excise Tax (that amount, the “Reduced Amount”). “Net Benefit”’ shall mean the
present value of the Covered Payments net of all federal, state, local, foreign income, employment and excise taxes.

(b) Any such reduction shall be made in accordance with Section 409A of the Code and the following:

(i) the Covered Payments which do not constitute nonqualified deferred compensation subject to Section 409A of
the Code shall be reduced first; and

(ii) all other Covered Payments shall then be reduced as follows: (A) cash payments shall be reduced before non-
cash payments; and (B) payments to be made on a later payment date shall be reduced before payments to be made on an
earlier payment date.

(c) Any determination required under this Section 3.03, including whether any payments or benefits are parachute
payments, shall be made by the Company in its sole discretion. The Participant shall provide the Company with such
information and documents as the Company may reasonably request in order to make a determination under this Section
3.03. The Company’s determination shall be final and binding on the Participant.

(d) It is possible that after the determinations and selections made pursuant to this Section 3.03 the Participant will
receive Covered Payments that are in the aggregate more than the amount provided under this Section 3.03
(“Overpayment”) or less than the amount provided under this Section 3.03 (“Underpayment”).

(i) In the event that it is established pursuant to a final determination of a court or an Internal Revenue Service
proceeding that has been finally and conclusively resolved that an Overpayment has been made, then the Participant shall
pay any such Overpayment to the Company together with interest at the applicable federal rate (as defined in Section
7872(f)(2)(A) of the Code) from the date of the Participant’s receipt of the Overpayment until the date of repayment.

(ii) In the event that a court of competent jurisdiction determines that an Underpayment has occurred, any such
Underpayment will be paid promptly by the Company to or for the benefit of the Participant together with interest at the
applicable federal rate (as defined in Section 7872(f)(2)(A) of the Code) from the date the amount would have otherwise
been paid to the Participant until the payment date.



Section 3.04 Section 409A Compliance.

(a) The Participant is solely responsible and liable for the satisfaction of any federal, state, or local taxes that may
arise with respect to this Plan (including any taxes or penalties arising under Section 409A of the Code, except to the
extent otherwise specifically provided in this Plan or a written Plan with the Company).

(b) To the extent applicable, it is intended that this Plan comply with the provisions of Section 409A of the Code and
not result in the imposition of additional taxes and penalties under Section 409A of the Code. This Plan will be
administered and interpreted in a manner consistent with this intent. Without limiting the breadth of the foregoing
provisions of this paragraph, to the maximum extent permitted by applicable law, amounts payable to Participant pursuant
to Section 3.03 shall be made in reliance upon Treasury Regulation Section 1.409A-1(b)(9) (separation pay plans) or
Treasury Regulation Section 1.409A-1(b)(4) (short-term deferrals).

(c) No payments under this Article III shall be paid to a Participant prior to or during the 6-month period following the
Participant’s Termination Date if the Company determines in its sole discretion that paying such amounts at the time or
times indicated in this Article ITII would be a prohibited payment of deferred compensation to a Specified Employee under
Section 409A(a)(2)(B)(i) of the Code. If the payment of any such amounts is not made as a result of the previous
sentence, then within 15 business days following the end of such 6-month period (or such earlier date upon which such
amount can be paid under Section 409A without resulting in a prohibited distribution, including as a result of the
Participant’s death), the Company shall pay the Participant a lump-sum amount equal to the cumulative amount that
would have otherwise been payable to the Participant during such period, and any remaining amounts due to such
Participant shall be paid as otherwise provided in the Plan. For any payment that is delayed under this Article III, the
Company shall also pay to the Participant interest on the delayed payment at a rate equal to the rate provided under
Section 1274(b)(2)(B) of the Code as of the Termination Date.

Section 3.05 Limitation of Benefits. Notwithstanding anything to the contrary in this Plan, a Participant’s Change-in-Control
Severance Payment shall be reduced by the aggregate amount of any termination, redundancy, severance or similar separation
payments or benefits (other than state unemployment benefits) which such Participant is eligible for and receives, due to the
Participant’s Termination of Employment, under any other agreement or plan (including, without limitation, any severance plans
of the Company or any Subsidiary or affiliate or any government-mandated plans) or pursuant to any statutory, legislative, or
regulatory requirement.

Section 3.06 Plan Unfunded; Participant’s Rights Unsecured. The Company shall not be required to establish any special or
separate fund or make any other segregation of funds or assets to assure the payment of any Change-in-Control Severance
Payment or benefit under this Plan. The right of any Participant to receive the Change-in-Control Severance Payment and
benefits provided for herein shall be an unsecured claim against the general assets of the Company. No payment or benefit under
this Plan shall be deemed earned, vested or accrued compensation or benefits, except according to the express terms of this Plan.
The Plan is intended to be an unfunded welfare benefit plan for purposes of ERISA and a severance pay arrangement within
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the meaning of Section 3(2)(B)(i) of ERISA. All benefits payable pursuant to the Plan shall be paid or provided by the Company
from its general assets. The Plan is not intended to be a pension plan described in Section 3(2)(A) of ERISA.

ARTICLE IV
CLAIMS PROCEDURE/ARBITRATION

Section 4.01 Filing and Determination of Claim. A Participant who believes he or she is entitled to receive a benefit under this
Plan and desires written confirmation must submit a claim in writing to the Administrator. The Administrator shall, within 90
days after receipt of the claim, either allow or deny the claim in writing.

Section 4.02 Denial of Claim. Any initial denial of a claim for benefits shall be from the Administrator in writing, setting forth,
in a manner calculated to be understood by the claimant, the following:

(a) the specific reason(s) for the denial;
(b) specific reference(s) to pertinent provision(s) of the Plan on which the denial is based;

(c) a description of any additional material or information necessary for the claimant to perfect the claim and an explanation
of why such material or information is necessary; and

(d) an explanation of the Plan’s review procedure and time limits applicable to such procedure, including a statement of the
claimant’s right to bring a civil action under Section 502(a) of ERISA following an adverse benefit determination.

Section 4.03 Request for Review of Denial. Within 60 days after a claimant’s receipt of written notification of denial of a claim,
the claimant (or his/her duly authorized representative) upon written application to the Administrator, may request a review of
such denial. The application shall state the name and address of the claimant; the fact that the claimant is disputing the denial of
claim; the date of the notice of denial; and the reason(s), in clear and concise terms, for disputing the denial. In addition, to the
extent required by law, claimant shall have the right to (a) be provided with, upon request and free of charge, reasonable access to
and copies of all pertinent documents, records and other information relevant to his/her claim, and (b) submit in writing to the
Administrator any comments, documents, records or other information relating to his/her claim.

Section 4.04 Review of Denial. The Administrator shall make a decision on review of a denied claim within 60 days after receipt
of the request for review, taking into account all comments, documents, records, and other information submitted by the claimant
relating to the claim, without regard to whether such information was submitted or considered in the initial benefit

determination. The decision on review shall be deemed final. The Administrator’s decision on review shall be in writing, setting
forth, in a manner calculated to be understood by the claimant the following:

(a) the specific reason(s) for the final decision;
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(b) specific reference(s) to the pertinent provisions of the Plan on which the final decision is based,;

(c) a statement that the claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies of, all
documents, records and other information relevant to his/her claim; and

(d) a statement describing any voluntary appeal procedures offered by the Plan and the claimant’s right to bring an action
under Section 502(a) of ERISA.

The Administrator shall, upon request, provide a claimant whose claim is denied any information that the Plan generated or
obtained in the process of making the particular determination and must specifically identify to the claimant any internal rules,
guidelines, or protocols that served as the basis for the adverse determination.

Section 4.05 Extensions of Review Periods. The 90-day period described in Section 4.01 and the 60-day period described in
Section 4.04 may be extended at the sole and absolute discretion of the Administrator for a second 90-day or 60-day period, as
the case may be, provided that written notice of the extension is furnished to the claimant prior to the termination of the initial
period, indicating the special circumstances requiring such extension and the date by which a final decision is expected. Any
person submitting a claim may, with the consent of the Administrator, withdraw the claim at any time, or defer the date as of
which such claim shall be deemed filed for purposes of this procedure.

Section 4.06 Arbitration.

(a) Before pursuing a legal remedy, a claimant shall first exhaust the claims procedures set forth in Sections 4.01 through
4.05 of this Plan. Any disputes, controversies or claims that arise between any Participant (or any person claiming on behalf of
any Participant) and the Company or any of its Subsidiaries and affiliates (including the Administrator) relating to or arising out
of this Plan, which are not resolved in accordance with the procedures set forth in Sections 4.01 through 4.05 of the Plan, shall be
settled by arbitration in accordance with the American Arbitration Association Employment Arbitration Rules and Mediation
Procedures or any successor thereto (the “AAA Rules”). The arbitration shall be before a single arbitrator selected in accordance
with the AAA Rules or otherwise by mutual agreement of the parties. The arbitration shall take place in Hartsville, South
Carolina, unless the parties agree to hold the arbitration in another location. The arbitrator shall apply the substantive law (and the
law of remedies, if applicable) of the State of South Carolina, except to the extent preempted by U.S. Federal law (in which case
such law will apply).

(b) In consideration of the benefits provided herein, the anticipated expedition and the minimizing of expense of this
arbitration remedy, and other good and valuable consideration, the arbitration provisions of this Plan shall provide the exclusive
remedy for disputes following exhaustion of the claims procedures set forth in Sections 4.01 through 4.05 of this Plan, and each
party expressly waives any right such party may have to seek redress in any other forum. To the maximum extent permitted by
law, the arbitrator’s review of a claimant’s denied claim shall be limited to a determination of whether the denial was an abuse of
discretion based on the evidence and theories the claimant presented during the claims procedure. The arbitration and any
decision
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and award or order of the arbitrator shall be final and binding upon the parties and judgment thereon may be entered in the Court
of Common Pleas for Darlington County, South Carolina, any other state or federal court located in South Carolina, or any other
court of competent jurisdiction.

(c) The Company or any Participant may bring an action in any state or federal court located in South Carolina, or any other
court of competent jurisdiction, to compel arbitration under this Plan and to enforce an arbitration award. Except as otherwise
provided in this Plan, both the Company and the Participant agree that neither of them shall initiate or prosecute any lawsuit or
administrative action in any way related to any claim covered by this Plan.

(d) Any claim which either party has against the other party that could be submitted for resolution pursuant to this Section
4.06, must be presented in writing by the claiming party to the other party within one year after the receipt of the Administrator’s
decision under Section 4.04. Unless the party against whom any claim is asserted waives the time limits set forth above, any
claim not brought within the time period specified shall be waived and forever barred, even if there is a federal or state statute of
limitations which would have given more time to pursue the claim.

(e) The Company shall advance the costs and expenses of the arbitrator. In any arbitration to enforce any of the provisions
or rights under this Plan, if the Participant prevails on at least one claim, the Company shall pay to the Participant all costs,
expenses and reasonable attorneys’ fees incurred by the Participant (including without limitation such costs, expenses and fees on
any appeals), and if Participant shall recover an award in any such arbitration proceeding, such costs, expenses and attorneys’
fees shall be included as part of such award. Notwithstanding the foregoing provision, in no event shall the Participant be entitled
to recover an amount from the Company for costs, expenses and attorneys’ fees that exceeds the Participant’s actual costs,
expenses and attorneys’ fees in connection with the action or proceeding. Any reimbursement of attorneys’ fees to the Participant
pursuant to this Section 4.06(e) shall be provided no later than the last day of the Participant’s taxable year following the later of
(i) the year in which such attorneys’ fees were incurred and (ii) the year in which the arbitrator determined that the Participant
was the successful party.

(f) Each of the terms and conditions contained in this Section 4.06 shall have separate validity, and the invalidity of any part
thereof shall not affect the remaining parts.

ARTICLE V
MISCELLANEOUS PROVISIONS

Section 5.01 Cumulative Benefits. Except as provided in Section 3.05 or as otherwise agreed to in a writing signed between the
Company and the Participant, the rights and benefits provided to any Participant under this Plan are cumulative of, and are in
addition to, all of the other rights and benefits provided to such Participant under any Benefit Plan or any agreement between
such Participant and the Company or any of its Subsidiaries.

Section 5.02 No Mitigation. No Participant shall be required to mitigate the amount of any payment provided for in this Plan by
seeking or accepting other employment following a Termination of Employment with the Company (for the avoidance of doubt,
the Termination of
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Employment covered by the preceding clause does not include a Termination of Employment (x) where there is a simultaneous
reemployment or continuing employment of the Participant by the Company or any Subsidiary or affiliate of the Company in a
Comparable Position; (y) resulting from the Participant’s declining an offer of simultaneous reemployment or continuing
employment in a Comparable Position with the Company or with any Subsidiary or affiliate of the Company; or (z) where a
Successor or assign of the Company, or of that portion of the assets of the Company that is transferred, sold or outsourced to the
Successor or assign, offers to the Participant a Comparable Position). The amount of any payment or benefit provided for in this
Plan shall not be reduced by any compensation or benefit earned by a Participant as the result of employment by another
employer or by retirement or other benefits, except as described in Section 3.05.

Section 5.03 Amendment, Modification or Termination.

(a) The Compensation Committee may amend, modify, or terminate the Plan at any time in its sole and exclusive discretion;
provided, however, that: (i) no such amendment, modification or termination may materially and adversely affect any rights of
any Participant who has incurred a Termination of Employment on or prior to the effective date of such amendment, modification
or termination; (ii) any termination of the Plan or modification that is a material diminishment of the severance payments or
benefits provided under the Plan shall not be effective until twelve (12) months after written notice of such action has been
provided to the Participants, except that any modification or amendment shall be immediately applicable to any employee
designated as a Participant after the date that the Administrator adopts the modification or amendment; and (iii) the Plan shall not
be terminated or materially amended adversely to any Participant during any Change-in-Control Period. Notwithstanding the
foregoing, the Plan shall terminate when all of the obligations to Participants hereunder have been satisfied in full.

(b) Notwithstanding Section 5.03(a) or any other provision of this Plan, and to the fullest extent applicable, this Plan shall be
interpreted and the terms shall be applied in accordance with Section 409A. In the event that the Administrator in its sole and
exclusive discretion determines that any payments, disbursements, or benefits provided, or to be provided, under this Plan may be
subject to, and not in compliance with, Section 409A, the Administrator may adopt at any time (without any obligation to do so
or to indemnify any Participant for failure to do so) such limited amendments to this Plan, including amendments with retroactive
effect, that it reasonably determines are necessary or appropriate to (i) exempt the compensation and benefits payable under this
Plan from Section 409A and/or preserve the intended tax treatment of the compensation and benefits provided with respect to this
Agreement or (ii) comply with the requirements of Section 409A; and all such amendments shall be immediately effective as to
all Participants. No provision of this Plan shall be interpreted or construed to transfer any liability for failure to comply with the
requirements of Section 409A from any Participant or any other individual to the Company or any of its affiliates, employees or
agents.

Section 5.04 Administration.

(a) Subject to the limitations of the Plan, the Compensation Committee shall have full and final authority, in its sole and
exclusive discretion, to administer the Plan, to construe and interpret its provisions, to decide matters arising under the Plan, and
to take all other actions deemed necessary or advisable for the proper administration of this Plan. This authority and
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discretion includes, but is not limited to, determining whether objective (or subjective) criteria under the Plan have been satisfied,
resolving any possible inconsistencies or ambiguities, determining eligibility, determining the amount of any payments or
benefits, and ensuring compliance with legal and tax matters.

(b) Subject to its Charter and applicable law, the Compensation Committee may, in its discretion, delegate to one or more
appropriate executives of the Company any duty or authority of the Compensation Committee hereunder (including, without
limitation, the authority to designate Participants; provided that the Compensation Committee shall retain (and shall not delegate)
(i) authority with respect to any Participant who is a 16(b) Officer (including, without limitation, any authority with respect to
whether or not a 16(b) Officer is designated as a Participant and any 16(b) Officer’s eligibility to receive a payment or benefit or
the amount of the payment or benefit), and (ii) authority to terminate the Plan or materially diminish or increase the formula for
determining a Change-in-Control Severance Payment.

Section 5.05 Consolidations, Mergers, Etc. In the event of a merger, consolidation or other transaction, nothing herein shall
relieve the Company from any of the obligations set forth in the Plan; provided, however, that nothing in this Section 5.05 shall
prevent an acquirer of or Successor to the Company from assuming the obligations, or any portion thereof, of the Company
hereunder pursuant to the terms of the Plan provided that such acquirer or Successor provides adequate assurances of its ability to
meet this obligation. In the event that an acquirer of or Successor to the Company agrees to perform the Company’s obligations,
or any portion thereof, hereunder, the Company shall require any person, firm or entity which becomes its Successor to expressly
assume and agree to perform such obligations in writing, in the same manner and to the same extent that the Company would be
required to perform hereunder if no such succession had taken place.

Section 5.06 Successors and Assigns. This Plan shall be binding upon and inure to the benefit of the Company and its Successors
and assigns. This Plan and all rights of each Participant shall inure to the benefit of and be enforceable by such Participant and his
or her personal or legal representatives, executors, administrators, heirs and permitted assigns. If any Participant should die while
any amounts are due and payable to such Participant hereunder, all such amounts, unless otherwise provided herein, shall be paid
in accordance with the terms of this Plan to such Participant’s devisees, legatees or other designees or, if there be no such
devisees, legatees or other designees, to such Participant’s estate. No payments, benefits or rights arising under this Plan may be
assigned or pledged by any Participant, except under the laws of descent and distribution.

Section 5.07 Notices.

(a) All notices and other communications provided for in this Plan shall be in writing and shall be delivered as follows: (i) if
to the Company or the Administrator, at the Company’s principal office address or such other address as the Company may have
designated by written notice to all Participants for purposes hereof, directed to the attention of the General Counsel, and (ii) if to
any Participant, at his or her residence address on the records of the Company or to such other address as he or she shall have
designated to the Company in writing for purposes hereof, or by electronic delivery via email to such address as he or she shall
have designated to the Company in writing for purposes hereof. Each such paper notice or other communication

15



according to this Plan shall be deemed to have been duly delivered upon being deposited in the United States Mail via certified or
registered mail, return receipt requested, postage prepaid, or by overnight delivery using a service capable of tracking and
confirmation of receipt (with postage fees prepaid) such as FedEx or UPS, except that any change of notice address shall be
effective only upon receipt.

(b) The Company shall deliver to each Participant, within 30 days of such Participant’s designation as eligible for this Plan, a
letter notifying such Participant that he or she has been designated as a Participant in the Plan and a copy of the Plan. Within
30 days following any material amendment to the Plan, the Company shall deliver such amendment, amended Plan, or other
confirming document to each affected Participant.

(c) For purposes of this Plan, in order for the Company to terminate any Participant’s employment for Cause, the Company
must deliver a Termination Notice to such Participant, which notice shall be dated the date it is transmitted for delivery to such
Participant, shall specify the Termination Date and shall state that the termination is for Cause and shall set forth in reasonable
detail the particulars thereof.

Section 5.08 No Employment Rights Conferred. This Plan shall not be deemed to create a right, promise, contract or guarantee of
employment, continued employment, or of any particular job position, between any Participant and the Company and/or any of
its affiliates or Subsidiaries.

Section 5.09 Severability. If any provision of the Plan is, becomes or is deemed to be invalid, illegal or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions of this Plan shall not be affected thereby.

Section 5.10 Governing Law. Except to the extent preempted by U.S. Federal law, this Plan shall be governed by and construed
in accordance with the laws of the State of South Carolina, without giving effect to its conflict of laws rules, and applicable
federal law.
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EXHIBIT A TO SONOCO PRODUCTS COMPANY CHANGE-IN-CONTROL PLAN

THIS AGREEMENT CONTAINS A BINDING, IRREVOCABLE AGREEMENT TO ARBITRATE AND IS SUBJECT
TO ARBITRATION

RELEASE, COVENANT NOT TO SUE, NON-COMPETITION, NON-SOLICITATION AND NONDISCLOSURE
AGREEMENT

This Release, Covenant Not to Sue, Non-Competition, Non-Solicitation and Nondisclosure Agreement (“Release”) is
dated , and is between Sonoco Products Company, (the “Company”) and
(“Participant”) (collectively the “Parties”). The Parties agree as follows:

WHEREAS, the Company implemented a Change-In-Control Plan (the “Plan”), the terms of which are incorporated
herein to the extent consistent herewith, to provide management continuity by inducing selected employees who are Participants
in the Plan to remain in the employ of the Company or one of its Subsidiaries pending a proposed Change in Control by
providing such employees with severance protection under the circumstances covered by the Plan; and

WHEREAS, Participant is a designated Participant in the Plan; and
WHEREAS, the Company has undergone a Change in Control as defined in the Plan; and

WHEREAS, during the Change-in-Control Period, Participant has incurred a Termination of Employment as set forth in
the Plan, entitling Participant to the severance and related termination benefits set forth in the Plan, subject to the limitations and
conditions set forth in the Plan; and

WHEREAS, Participant acknowledges, as a condition to receipt of the severance and related termination benefits
pursuant to the Plan, Section 3.2 of the Plan requires Participant to enter into this Release. (All defined terms used in this Release
and not otherwise defined herein shall have the meanings ascribed thereto in the Plan.)

NOW THEREFORE, IN CONSIDERATION OF THE AGREEMENTS AND COVENANTS HEREIN, the Parties
agree as follows:

1. Termination of Employment as defined in Section 3.01 of the Plan. Participant has incurred a Termination of
Employment under Section 3.01 of the Plan. As a result, Participant's employment with the Company terminated on
(the “Termination Date”). After the Termination Date, Participant will not represent herself/himself as
being an employee, officer, attorney, agent or representative of the Company for any purpose. The Termination Date will be the
employment termination date for Participant for all purposes, meaning, except as otherwise set forth in this Release or in the
Plan, Participant will no longer be

entitled to any further compensation, monies or other benefits from the Company, including coverage under any benefit plans or
programs sponsored by the Company.



2. Change-in-Control Severance Payment and Related Termination Benefits. In consideration for Participant's
execution, non-revocation of, and compliance with this Release, and compliance with each and every one of the provisions of the
Release as outlined herein, the Company agrees to pay to Participant:

(a) the “Change-in-Control Severance Payment” as defined and detailed in Section 3.01 (a)(i) and (ii) of the
Plan, less applicable withholdings, payable on or before the 60" day after the Termination Date as provided, and subject to the
limitations, in Section 3.01(e) of the Plan.

(b) Benefits outlined in Section 3.01 (b), (c), and (d) of the Plan;

(c) Participant will also be paid any accrued, unused vacation days following the Termination Date, less
applicable withholdings.

3. Release.
(a) General Release and Waiver of Claims.

In exchange for the consideration in this Release, Participant hereby releases the Company and all of its officers,
directors, employees, funds, Related Corporations (as defined under the Companies Act (Cap. 50)), agents, and representatives
(“Releasees™), from all claims, liabilities, and expenses (including attorneys’ fees) of any kind, whether known or unknown, from
the beginning of time through the date of this Release. This release includes all claims under any federal, state, local or foreign
law, arising out of, or in any way related to, Participant’s employment with the Company, or the termination of that employment.
Participant understands that this release includes, but is not limited to, (i) waivers of all claims under Title VII of the Civil Rights
Act of 1964 (Title VII, as amended), the Civil Rights Act of 1991, the Equal Pay Act, Executive Order 11246, as amended, any
other Executive Orders pertaining to Participant’s employment, other state anti-discrimination laws, any and all federal civil
rights statutes or ordinances, as well as under any and all other international, federal, state or local statutes, ordinances,
regulations, constitutions or executive orders, the Family and Medical Leave Act (“FMLA”), the Fair Labor Standards Act
(“FLSA”), the Americans with Disabilities Act (“ADA”), the Americans with Disabilities Act Amendment Act (“ADAAA”), the
Age Discrimination in Employment Act (“ADEA”), the Consolidated Omnibus Budget Reconciliation Act (“COBRA”), the
Occupational Safety and Health Act (“OSHA”), the Employee Retirement Income Security Act of 1974 (“ERISA”), the Internal
Revenue Code of 1986, as amended, and any and all other foreign, federal, state, or local laws; (ii) all claims for compensation of
any type whatsoever, including claims for salary, wages, bonuses, commissions, incentive compensation, vacation and/or
severance; (iii) all claims arising under tort, contract and/or quasi-contract law, including claims of breach of an express or
implied contract, tortious interference with contract or prospective business advantage, breach of the covenant of good faith and
fair dealing, promissory estoppel, detrimental reliance, invasion of privacy, nonphysical injury, personal injury or sickness or any
other harm, wrongful or retaliatory discharge, fraud,

defamation, slander, libel, false imprisonment, negligent or intentional infliction of emotional distress; and (iv) all claims for
monetary or equitable relief, including attorneys’ fees, back pay, front pay, reinstatement, experts' fees, medical fees or expenses,
costs and disbursements.



Participant specifically intends this release to be the broadest possible release permitted under law.

However, this general release and waiver of claims does not prohibit Participant from filing an administrative charge or
claim with the Equal Employment Opportunity Commission (“EEOC”) or any state or local agency authorized by the EEOC to
accept such charge or claim, and it does not apply to any claims that cannot be waived by law. It does, however, preclude
Participant from receiving any monetary or injunctive award as a result of filing such an administrative action. It also bars
Participant from maintaining a civil action in any judicial forum based on the allegations raised in such an administrative charge
or claim.

(b) Specific Release of ADEA claims.
In further consideration of the payments and benefits provided to Participant in this Release, Participant fully waives,
releases and discharges the Company from all Claims, whether known or unknown, arising under the ADEA, as amended, and its
implementing regulations. By signing this Release, Participant confirms that:

(i) Participant has read this Release and understands all of its terms;

(ii) Participant has been advised of and has taken the right to consult with Participant’s attorney prior to
executing this Release;

(iii) Participant knowingly, freely and voluntarily assents to all of the terms and conditions set out in this
Release including, without limitation, the waiver, release and restrictive covenants contained herein;

(iv) Participant is executing this Release, including the waiver and release, in exchange for good and
valuable consideration in addition to anything of value to which Participant is otherwise entitled;

(v) Participant was given at least 21 days (if only one employee impacted) /45 days (if two or more
employees impacted) to consider the terms of this Release and consult with an attorney of Participant’s choice, although
Participant may sign it sooner if desired;

(vi) Participant understands that Participant has seven days from the date Participant signs this Release to

revoke the release in this paragraph by delivering notice of revocation to , Global Division HR
Director, 1 North Second Street, Hartsville, SC, 29550, fax 843-339-6099; and that any revocation must be in writing and
delivered via fax and mail to before the end of the seven-day period; and

(vii) Participant understands that the release contained in this paragraph does not apply to rights and
claims that may arise after the date on which Participant signs this Release.

4. Voluntary Execution. Participant acknowledges that: (i) Participant has read this Release in its entirety and
understands all of its terms; (ii) Participant has been advised of the right to consult with Participant’s attorney and tax advisor
prior to executing this Release, and Participant has had the opportunity and sufficient time to seek such advice; (iii) Participant
knowingly, freely and voluntarily assents to all of the terms of this Release; (iv) Participant is executing this Release, including
the waiver and release and restrictive covenants, in exchange for good and valuable consideration above anything of value to
which Participant is otherwise



entitled; (v) Participant is not waiving or releasing rights or claims that may arise after Participant’s execution of this Release;
and (vi) Participant understands that the waiver and release and restrictive covenants in this Release are being requested in
connection with Participant’s Termination of Employment.

5. Non-competition. Participant stipulates, covenants and agrees that, in exchange for the consideration offered herein,
for a period of two (2) years following the Termination Date, Participant shall not (i) directly or indirectly, engage as a partner,
member, officer, director, agent, or independent contractor, or accept employment or a consulting arrangement in Participant’s
individual capacity or on behalf of any other entity, person or organization, (ii) acting in the same or similar capacity as
Participant was employed by the Company, (iii) with a company that sells products competitive with those sold by the Company
or which is a competitor of the Company, and (iv) in the entire geographical area where Participant performed services on behalf
of the Company, unless Participant has prior written and express consent from the Company. Participant acknowledges that, due
to Participant’s position with the Company, a more narrow geographical limitation would serve no useful purpose nor protect the
interests of the Company, and acknowledges the chosen restriction is reasonable to protect the Company's legitimate business
interests. Notwithstanding the foregoing, Participant shall not be prohibited from acting as a passive investor where Participant
owns, or has options to purchase, not more than five percent (5%) of the issued and outstanding capital stock of any publicly-held
company that engages in a competitive business with the Company.

6. Non-solicitation. Participant stipulates, covenants and agrees Participant shall not, for a period of two (2) years
following the Termination Date: (i) solicit, directly or indirectly, customers, business partners, vendors, or suppliers with whom
Participant was involved during the last two (2) years of Participant's employment with the Company for the purposes of selling
them products that are the same or similar to those sold by the Company, nor shall Participant facilitate the provision of such
services by any other person or entity; or (ii) individually or through some other person, attempt to induce or encourage the
Company’s employees to depart their employment with the Company.

7. Nondisclosure. Participant further agrees to keep confidential all confidential information and trade secrets of the
Company, acknowledging that the Company has spent time, effort and money to develop and/or acquire such confidential
information or trade secrets. The term “Confidential Information” means all proprietary information and data or information
(and any tangible evidence, record or representation thereof) whether prepared, conceived or developed by an employee or agent
of the Company (including Participant) or received by the Company from an outside source which is maintained in confidence by
the Company or the outside source who provided the information in question. The term “Trade Secrets” means any Information:
(i) from which the Company derives economic value, actual or potential, from not being generally known to, and not being
readily ascertainable by proper means by other persons who can obtain economic value from its disclosure or use; and (ii) for
which the Company takes commercially reasonable efforts to maintain its secrecy.

Without limiting the forgoing, Confidential Information shall also include:

(i) the identities of clients and potential clients, customers and potential customers (collectively,
“Customers”); the identities of contact persons at Customers; the preferences and needs of Customers; customer contact
persons; information regarding sales terms, service plans, methods, practices, strategies, forecasts, know-how, and other
marketing techniques; the identities of key accounts, potential key accounts; the identities of suppliers and contractors,
and all information about those supplier and contractor relationships such as contact person(s), pricing and other terms;



(i) any information relating to the relationship of the Company with any personnel, suppliers, principals,
investors, contacts or prospects of the Company and any information relating to the requirements, specifications,
proposals, orders, contracts or transactions of or with any such persons;

(iii) any marketing material, plan or survey, business plan, opportunity or strategy, development plan or
specification or business proposal;

(iv) financial information, including the Company’s costs, financing or debt arrangements, income,
profits, salaries or wages; and

(v) any information relating to the present or proposed business of the Company.
8. Additional Provisions with regards to Paragraphs 5, 6, and 7.

(a) Consideration. Participant further acknowledges that a portion of the payments and benefits provided for in
this Release are specifically allocated toward compensating Participant for the continuation of the restrictive covenants in
Paragraphs 5, 6 and 7 of this Release.

(b) Restrictions are Reasonable. Participant certifies and warrants that Participant has carefully read this
Release, considered the extent of the restrictive covenants in Paragraphs 5, 6 and 7 of this Release, and the rights and remedies
conferred upon the Company, and has had time to evaluate and consult with counsel of Participant’s own choosing, and
acknowledges that the restrictions are: (i) reasonable as to duties scope, time and geographic area; (ii) narrowly designed to
protect the interest of the Company and prohibit unfair competition; and (iii) that valuable consideration, which is sufficient and
adequate consideration to support such restrictive covenants, has been received by Participant from Company. Participant
acknowledges that the protection afforded the Company is necessary to protect the legitimate business interests of the Company.
Participant also acknowledges that Participant will be able to obtain gainful employment in spite of these restrictive covenants.

(c) Severability. If a Court deems any of the restrictions in Paragraphs 5, 6 or 7 unenforceable, the parties intend
for and agree that the Court shall strike that particular section but give the remaining sections full force and effect.

(d) Injunctive Relief. Participant expressly agrees and acknowledges that any breach or threatened breach by
Participant of the restrictive covenants in Paragraphs 5, 6 or 7 of this Release, and each of them, will cause irreparable damage to
the Company, for which monetary damages will be an inadequate remedy, and that the damages flowing from such breach are not
readily susceptible to being measured in monetary terms. Accordingly, in addition to all of the Company's rights and remedies
under this Release and by operation of law, including, but not limited to, the right to the recovery of monetary damages from
Participant, Participant hereby agrees and consents to the following cumulative rights and remedies which the Company may also
specifically seek or enforce against Participant:



i. Participant agrees to the issuance by any court of temporary, preliminary and permanent injunctions, without
bond, enjoining any such breach or threatened breach of Participant. Participant’s sole remedy in the event of
any injunction or order shall be dissolution thereof, if warranted, upon a duly held hearing in a court of
competent jurisdiction.

ii. Participant further agrees that, if Participant breaches any of the restrictive covenants set forth in Paragraphs
5, 6 or 7 of this Release, Participant will, immediately upon demand, account for and pay over to the Company
any compensation, commission, bonus, salary, gratuity, or other gain of any kind received directly or indirectly
in any transaction or employment as a result of or growing out of or connected with such breach.

iii. Participant further agrees that, if Participant breaches any of the restrictive covenants set forth in Paragraphs
5, 6 or 7 of this Release, Participant will, immediately forfeit to the Company any unpaid compensation under
the Plan or this Release, or otherwise, that may be due, directly or indirectly, from the Company and is in the
possession or control of the Company.

9. Return of Property. Participant confirms that as of the date of this Release, Participant has returned all Company
property, including identification cards or badges, access codes or devices, keys, laptops, computers, telephones, mobile phones,
hand-held electronic devices, credit cards, electronically stored documents or files, physical files and any other Company
property in Participant's possession. Participant further confirms that Participant has not retained any Company property in any
form, including the Company’s products, computer systems, software, e-mail, databases, or any information regarding processes,
data, methods, information or other inventions, developments, or improvements that Participant conceived, originated, developed,
or created, solely or jointly with others, during or as a result of Participant’s employment , and whether or not any of the
foregoing also may be included within “Confidential Information” as defined in this Release.

10. Non-disparagement. Participant will not at any time make, publish or communicate any defamatory or disparaging
remarks, comments or statements concerning the Company or its businesses, or any of its employees or officers now or in the
future.

11. Arbitration. In the event either Participant or the Company contests the interpretation or application of any of the
terms of this Release, the complaining party shall notify the other in writing of the provision that is being contested. If the parties
cannot satisfactorily resolve the dispute within thirty (30) days, the matter will be submitted to arbitration pursuant to the
Employment Arbitration Rules and Mediation Procedures of the American Arbitration Association (“AAA”) in accordance with,
and pursuant to, the terms and requirements of Section 4.06 of the Plan. The arbitrator shall issue a written award that shall be



final and binding upon the parties. Any arbitration shall take place in Hartsville, South Carolina, unless the Parties agree to hold
the arbitration in another location.

12. Confidentiality. Participant agrees not to disclose the terms, contents, or execution of this Release or the facts and
circumstances underlying this Release to any third party, other than Participant’s spouse, future employers, or legal and tax
advisors if such future employers and advisors agree to be bound by the confidential nature of this Release.

13. Governing Laws. This Release shall be governed and construed under the laws of the State of South Carolina. If
any provisions or clauses of this Release, specifically those in Paragraphs 5, 6 and/or 7, are found to be invalid or unenforceable
under any applicable law, the Parties desire that this Release shall be considered severable and divisible, and a reviewing court
shall have the authority to amend or “blue pencil” the Release so as to make it fully valid and enforceable.

14. Merger/Entire Agreement. Except as set forth in the next sentence, this Release sets forth the entire understanding
and agreement between Participant and the Company, superseding and replacing any and all preceding written agreements, to
include but not limited to employment agreements, bonus agreements, or any other written agreement, verbal agreements, or
other codicils and writings, and shall be binding on the parties and any and all of their respective successors, heirs, and assigns.
Notwithstanding the foregoing sentence, this Release shall not affect or modify the rights of Participant with respect to change-in-
control benefits under any individual equity award agreement with Participant in effect prior to the Effective Date of the Plan
(each, a “Prior Equity Award Agreement”). In no event may Participant receive change-in-control benefits under both this
Release or the Plan and a Prior Equity Award Agreement (as relates to the equity award(s) covered thereby), or any other
arrangement with the Company, except to the extent the Board of Directors of the Company expressly determines otherwise. If
Participant has a Prior Equity Award Agreement, and such Prior Equity Award Agreement provides for change-in-control benefits
relating to the equity award(s) covered thereby, to the extent the events giving rise to the change-in-control payments and benefits

are covered by such Prior Equity Award Agreement, such Prior Equity Award Agreement, and not



the Plan nor this Release, shall govern the change-in-control payments and benefits with respect to such equity awards.

15. Modification. This Release may not be changed orally and can be modified only by a written agreement signed by
Participant and the Company.

16. Miscellaneous.

(a) Nothing in this Release shall be construed as an agreement by Participant to refuse to answer questions or
give evidence pursuant to any lawful subpoena or order of any court, nor shall anything herein be construed in a manner so as to
violate any law.

(b) Inthe event of a material breach of this Release, subject to the arbitration provisions hereof, the non-
breaching party shall be entitled to pursue all remedies available to it (including, in the case of the Company, the ability to recoup
all consideration provided to Participant under this Release).

(c) This Release does not represent an admission of liability or finding of wrongdoing by Participant or the
Company.

(d) Participant may not assign this Release or any part hereof. Any purported assignment by Participant shall be
null and void from the initial date of purported assignment.

(e) This Release may be executed in counterparts, each of which shall be deemed an original, but all of which
taken together shall constitute one and the same instrument.

17.  Acknowledgment of Full Understanding. PARTICIPANT HAS FULLY READ, UNDERSTANDS AND
VOLUNTARILY ENTERS INTO THIS RELEASE. PARTICIPANT ACKNOWLEDGES THAT PARTICIPANT HAS HAD AN
OPPORTUNITY TO ASK QUESTIONS AND CONSULT WITH AN ATTORNEY OF PARTICIPANT’S CHOICE BEFORE
SIGNING THIS RELEASE. PARTICIPANT FURTHER ACKNOWLEDGES THAT PARTICIPANT’S SIGNATURE BELOW
IS AN AGREEMENT TO RELEASE THE COMPANY FROM ANY AND ALL CLAIMS.

(SIGNATURES ON FOLLOWING PAGE)



SIGNATURE PAGE

PLEASE READ CAREFULLY. THIS RELEASE INCLUDES A WAIVER AND RELEASE OF ALL CLAIMS
AGAINST THE RELEASEES THAT MAY HAVE OCCURRED THROUGH THE DATE OF THIS RELEASE.

Agreed:
Witness

(Participant’s Full Name)
Date:

Date:

SONOCO PRODUCTS COMPANY
Signed by: Witness

(Its: )

Date:

Date:




